Disclosure statement

Do Employers Use Unemployment as a Sorting Criterion When Hiring?
Evidence from a Field Experiment

Dan-Olof Rooth

The paper “Do Employers Use Unemployment as a Sorting Criterion When Hiring? Evidence from a
Field Experiment” was written with financial support from the Swedish Council for Working Life and
Social Research (grant to the project: Are Lasse and Anna preferred over Mohammed and Fatima? An
experimental study of ethnic discrimination on the Swedish labor market) and from the Swedish
Research Council (grant to the project: Informal and formal search methods: A study on the
importance of differences in search behavior between unemployed immigrants and natives).
Additional financial support was given by a research grant from the Centre for Economic
Demography (CED) at Lund University.

The author declares that he has no other relevant or material financial interests that relate to the
research described in this paper.



