
The Committee on the Status of Minority Groups in 
the Economics Profession (CSMGEP) was established 
by the American Economic Association (AEA) in 
1968 to increase the representation of minorities in 
the economics profession,* primarily by broadening 
opportunities for the training of underrepresented 
minorities. The CSMGEP also works to ensure that 
issues related to the representation of minorities are 
considered in the work of the AEA, and engages 
in other efforts to promote the advancement of 
minorities in the economics profession.

* �By “minorities,” CSMGEP includes those from groups that are considered 
underrepresented in the field of economics.
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The Minority Report
The CSMGEP jointly publishes 
The Minority Report, an annual 
newsletter, with the American 
Society of Hispanic Economists 
(ASHE), the Association for 
Economic Research of Indigenous 
People (AERIP), and the National 
Economic Association (NEA).  

This annual publication showcases 
the people, programs, research, 
and activities of the four groups, 
which work together to increase 
representation of minorities in the 
economics profession.

CSMGEP PROGRAMS

Summer Economics  
Fellows Program
Sponsored by the AEA and originally NSF 
funded, this program provides professional 
opportunities to senior women and minority 
graduate students and junior faculty by 
arranging a summer in residence at a 
sponsoring research institution.

Summer Training Program
Since 1974, the AEA Summer Training  
Program and Scholarship Program have  
worked to increase diversity by preparing 
talented minority undergraduates for doctoral 
programs in Economics and related disciplines. 
The program enables students to develop and 
solidify technical skills in preparation for the 
rigors of graduate studies. 

Initiatives for Diversity 
and Inclusion
The CSMGEP, in cooperation with other 
related committees and sponsors, has 
established several initiatives to promote 
diversity and inclusion in the economics 
profession including departmental awards, 
seed grants, essay prizes, and professional 
development activities. Profiles of economists 
and minority job market candidates are also 
available on the CSMGEP web page.

Mentoring Program
Minority graduate students are matched with 
mentors who see the students through the 
critical junctures of their graduate programs or 
the early stages of their post-graduate careers. 
The Mentoring Program also hosts an annual 
Summer Mentoring Pipeline Conference. The 
conference facilitates contacts among minority 
students and faculty at different schools and  
at different stages in the pipeline.
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1  Sending student scores represents a validated proxy for college applications (Pallais 2015; Smith 2018).

The Supreme Court’s June 2023 
decision on the use of affirmative 
action in college admission has thrust 

the college options of Black students 

into the spotlight. Despite the current 

focus on diversity, affirmative action 

was originally meant to be a tool of 
restorative justice, providing equitable 

access to higher education for a 
historically excluded group. Although 

the current focus is on highly selective 

universities, it is HBCUs that have carried 

out the original intent of affirmative 
action. With the recent decision by 
the court, many are understandably 

curious about how HBCUs will factor 

into the college enrollment choices and 

outcomes of Black students. We and 

various coauthors explore this question 

in a series of articles. Here, we detail two 

of them.
In both, we use College Board data on 

the nearly 1.2 million Black students who 

took the SAT between 2004 and 2010. 

The SAT data are linked to National 
Student Clearinghouse postsecondary 

educational data and credit bureau 

data. Collectively, these data contain 

information on precollege academics 

and demographics, college enrollment 

decisions and college outcomes, 
and long-term economic outcomes 
measured between 2014 and 2020, when 

individuals were around age 30. Applications to and Enrollment  
in HBCUs

In “Applicants to Historically Black 
Colleges and Universities” (Edwards et 

al. 2023a), we use linear regressions to 

predict HBCU applications (defined as 

sending an SAT score to the institution1) 

based on students’ demographic and 

academic characteristics. We consider 

HBCU applications at both the extensive 

margin (whether a student applies to an 

HBCU) and the intensive margin (how 

many HBCUs a student applies to). 

Along with the main variables of interest 

(gender, parental income and education, 

and SAT scores), we control for the 
number of SAT and AP exams taken and 

high school and cohort fixed effects.
We find that 37.5% of all Black 
students taking the SAT apply to at 
least one HBCU. Given that there are 

approximately 100 HBCUs in the U.S. 

and over 3,000 colleges and universities 

that are not HBCUs, this demonstrates 

striking interest in HBCUs. Women are 

20% more likely than men to send an 

SAT score to at least one HBCU. We 

find a small positive gradient between 

the number of scores sent to an HBCU 

and parental education and a small 

negative gradient with parental income. 

Both parental education and income are 

positively related to the total number of 

scores sent across institutions.
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